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The College of Health and Public A.f fairs experienced enormous
enrollment growth in 1991-1992, reflecting incr·e ased interest in
careers in health care and public s.ervice, the targeted use of
funds to enhance instruction and the willingness of faculty to
undertake increased instructional and advising loads. The number of
baccalaureate graduates increased by 50% and the number of majors
and SCH increased by approximately 25%.
Despite a year 0£ significant budget cuts, including a hiring
freeze, a travel freeze and an equipment (OCO) freeze, the College
of Health and Public Affairs continued to develop and refine its
agenda and to make progress in pursuit of collegially identified
goals.
The most significant element of this endeavor was our
strategic planning program. This effort, which resulted from the
actions of a college committee of faculty and department chairs,
and included input from faculty, staff, student and community
professionals, produced a mission statement and plan that should
guide the academic agenda for the next decade.
1

STRATEGIC PLANNING
The Col ege undertook strategic planning as part of Level Two of
the UCF Strategic Planning Effort. The COHPA project began in the
Fall of 1991 with the formation of a Strategic Planning Committee
composed of faculty and department chairpersons.
This group
focused on the development of a Mission Statement that would guide
all future planning efforts.
The resulting mission statement
(Appendix One) defines Health and Public Affairs as a College
committed to:
Interactive Scholarship (that which benefits the community
around us as well as our disciplines);
Interdisciplinary Education and Research;
All Facets of Education (undergraduate, graduate, continuing
education and public information efforts);
Ethics in our Curriculum and Professional Roles;
Public Service; and
A Global Perspective.

In January of 1992 the broader planning effort was initiated
through a process of data collection, analysis and subsequent
discussion at college retreats.
Data was gathered on all major
aspects of college efforts and a profile of the college was
presented at the first retreat.. Faculty, staff, students and
1

community leaders were then surveyed regarding their perceptions of
col.lege strengths and weaknesses, and the areas of excellence they
wished to see developed.
The college committ ee utiliz ,e d these
materials to develop a series of goals and initiatives.
These
goals and a classification of initiatives are outlined below.
A
copy of the complete report is available upon request to the COHPA
Dean's office.
1

ESSENTIAL GOALS
GOAL

I.

Enhance the Quality of Academic Programs
A.
B.

INITIATIVES

c.

D.
E.
F.
G.
I.
GOAL

II.

Enhance the Quantity and Quality of Research
A.
B.

INITIATIVES

c.

D.
E.
GOAL

A.
B.
IV.

c.
D.

INITIATIVES

v.

Faculty Size
Faculty Quality

Enhance Student Quality
A.
B.

INITIATIVES

GOAL

College Policies
New Faculty
Faculty Development
Centers and Institutes
External Funding

III. Increase Quantity and Quality of Faculty

INITIATIVES
GOAL

Program Reviews
Instructional Methods
Interdisciplinary Efforts
Cultural Diversity
International Awareness
Faculty Practice Plans
New Programs
Institutes and Centers

Data Collection and Analysis
Recruitment and Support
Monitor
Enrollment
and
Quality
Instruction
Enhance Services to Students

of

Promote Interdisciplinary Eff 0 rts in Teaching
and Research
1

A.
B •.

c.

D.

Recruitment
Instruction
Degree Programs
Centers and Institutes
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GOAL

VI.

INITIATIVES

Develop a
Goals
A.
B.

c.

D.
E.

Financial Plan to support College

E & G Funds
Development
Grants and Contracts
Faculty Practice Plan
Continuing Education Plan
ORGANIZATIONAL GOALS

GOAL

I.

INITIATIVES

Promote Cohesiveness and Identity of College
A.
B.

c.

D.
GOAL
INITIATIVES

II.

Policies
Area Campuses
organization and Structure
Planning Processes

Enhance Internal and External Communication
A.
B.

Internal
External

COHPA goals complement University goals articulated by President
John Hitt. Activities related to all of these goals are currently
underway.
The most critical efforts are undertaken at the
department level, where all academic activity is centered ,.
The
most significant college initiative is the revised college
committee structure, which provides a model for faculty governance
and quality control in academic initiatives.
ACADEMIC AFFAIRS
New Programs
In 1991-1'992 two new UCF programs were approved for implementation
- the M.S. in Social Work and the B.S. in Physical Therapy. Both
programs met the Board of Regents requirement that no public funds
could be uti ized during the first year of implementation.
Over
$700,000 in private funds was raised to support Physical Therapy
and over $75,000 was raised to support the M.S.W.
These two
programs represent fully half of all new university programs
approved for implementation in the state of Florida in 1991-1992.

Physical Therapy.
The $700,000 pledged by almost two dozen
area clinics and hospitals permitted the hiring of Dr. Pat
Yarbrough to develop and chair the new Physical Therapy department.
She arrived on campus in January, and quickly set to work attending
to accreditation matters, admissions and design of the Physical
Therapy facility. Although the decision to implement the program
3

was not final until February, more than one hundred qualified
applications were received by the program; 18 students were
ultimately admitted for the Summer of 1992.
That number will
increase annually until the program reaches full size.
One additional faculty me,m ber was hired for the first year of
program implementation. A second instructor will contribute 20% of
her time, having been hired by ORHS as part of an innovative
partnership in clinical practice and instruction. The department
is housed in a modular unit that has been specifically designed to
meet program needs.

Social Work.
The funds to support the M.S.W. program come
from two sources. The largest amount, $50,000, is contributed by
University Behavioral Center to support the hiring of a faculty
member.
Additional
resources
include
funds
and
in
kind
contributions to support program instruction.
Full implementation of the M.S.W. program requires that new faculty
be hired for each of the next four years of program operation.
Because of the uncertainty of state funding, it was decided that
the first class of MSW students would be admitted Fall 1993, thus
delaying implementation for one year. However, graduate coursework
will be offered to part-time students during 1992-1993.
SUS Program Reviews
The ursing Department received the final report of its SUS program
review, which was conducted jointly with the NLN reaccreditation
visit. Full accreditation was granted to the department. The SUS
review identified program strengths and made recommendations for
future development. Most notable of these is a recommendation for
the development of a M.S. in Nursing.
The planning proposal for
this degree wil~ be submitted for the January 1993 BOR meeting.
Curriculum Reviews
Consistent with the objectives of our planning process and in
keeping with UCF's efforts to enhance undergraduate education, a
number of departments undertook serious curriculum reviews and
revision during 1991-1992.

* Criminal Justice began planning the development of a minor and
has added a course in research methods.

*

Legal Studies is planning the development of a B.A. in
addition to the B.S. The former degree will meet the needs of
the Legal Studies students who are preparing for Law School,
while the latter will continue to serve students with a
professional interest.

4

*

Molecular and Microbiology continued the refinement of their
degree
program,
enhancing
their
quantitative
methods
sequence.

*

Public Administration has revised its M.P.A. curriculum to
meet accreditation guidelines, which the program intends to
pursue in the next year..
A capstone course was added to
enhance the professional nature of the curriculum.

New Program Proposals
Four new programs were submitted for entry on the BOR Master
Plan. These include the M.S. in Nursing {a continuation), the M.S.
in criminal Justice, B.S. in Occupational Therapy and a Post
Professional M.S. in Physical Therapy.
M. S. in Nursing.
The M. S. N. was recommended by the SUS
Nursing program review.
The Nursing Department is now conducting
a needs survey to determine the appropriate areas of emphasis for
the graduate program.
The faculty are also working with the UF
Nursing program to ensure a smooth transition.
A Committee is
preparing a feasibility/planning proposal at this time, to be
submitted for the January 1993 BOR meeting.
M s. in Criminal Justice.
There is a significant need to
provide graduate study for Central Florida professionals in the
field of Criminal Justice. It is anticipated that the SUS Program
r ,e view to be conducted in Fall 1992 will document that need and
produc e recommendations to support the development of an M. S. in
Criminal Justice. A feasibili ty/planning proposal for this degree
could be submitted as early as Fall 1993.
1

B.S. in Occupational Therapy. The BOR planning office has
asked that UCF submit a proposal for a B.S. in Occupational
Therapy. There is considerable need for this degree in the Central
Florida region.. A feasibility/planning proposal will be submitted
for the January 1994 BOR meeting.
M.S. in Physical Therapy.
Soon after the implementation of
the B.S. in Physical Therapy, the need for a post professional M.S.
in Physical Therapy became apparent. The professional community of
Physical Therapists in Central Florida is large and growing and
requires opportunities for graduate study. A feasibility/planning
proposal for this degree could be submitted as early as Fall 1994.
Program Highlights
Communicative Disorders. The 1991-1992 year witnessed a
successful reaccreditation visit by ASHA and the identification of
a plan for self government by the Communicative Disorders faculty.
In addition, a consortium of public schools has been formed in the
Central Florida area to address the need for Speech Pathologists
5

and to work with the department in coordinating efforts to meet
community needs.
A change in accreditation requirements that reduced the number of
students per faculty who could be admitted to the M.S. program
dealt a significant blow to the department's efforts to meet the
need for Speech Pathologists in the Central Florida region.
Only
four students will be admitted in Fall 1992 and only ten the
following year. At this rate B.S. graduates working in the public
schools will be unable to gain the certification they require to
maintain employment, while the number of new graduates produced by
the department will be so low as to make it impossible for the
public schools to fill existing vacancies.
Criminal Justice.
The Criminal Justice program pursued a
number of initiatives in 1991-1992. These include the development
of:
{a) A credit institute for Criminal Justice practitioners;
(b) UCF's first department alumni association;
(c) A UCF Chapter of Lambda Alpha Epsilon;
(d) ITSF course offerings;
(e) A plan to phase out the Ocala program that provided an
opportunity for all students currently enrolled in the program
to graduate;
(f) A preliminary proposal for a M.S. in Criminal Justice

*********** *****************************************************

The preceding accomplishments are testimony to the hard work and
dedication of the criminal Justice Department Chairperson, Dr. Gary
Holten, who suffered a tragic and disabling heart attack in June
1992.

******************************************************************
Hea th Sciences. The Health Sciences Department was chaired
Tom Mendenhall until December 31. At that time a Steering
Cammi ttee of Program Directors assumed administration of the
department as an external search was undertaken for a new
department chair.
by Dr.

Medical Record Administration.
The Medical Record
Administration program has the highest pass rate in the state for
the National Registration Examination {100% pass).
UCF students
won all the MRA scholarships awarded by the Florida Medical Record
Association.
The program is currently functioning under an eight
year accreditation awarded in 1990.
The MRA program was an active
participant in the Kuwait project and has reoently been able to
enhance the offerings available in the computer laboratory through
the donation of a software package from a national vendor.
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Medical Technology.
The Medical Technology program
accepted 24 new students for Fall 1992; only 15 student had entered
the program the previous year.
With two Medical Technology
programs closing in the state in the last year, it is clear that
UCF will increasingly bear principle responsibility for Med Tech
education in the state.
The program also developed a credit by
exam program and o,ffered continuing education to a statewide
audience.
Radiologic Sciences.
The Radiologic Science program
received 83 applications for admission in 1992, representing a 144%
increase in applications over the previous year. Program graduates
maintain a 100% pass rate on the AART national credentialing exam;
approximate 16 new students are admitted each year.
The program
offers coursework in Radiography and Radiation Therapy. All of the
coursework in Radiation Therapy is taught by adjunct faculty at
Halifax Medical Center on a pro bona basis.
Respiratory Therapy.
Respiratory Therapy underwent
extensive self-examination, considering the relative advantages of
offering a 2+2 vs. generic B.S. With the assistance of a
consultant, the program concluded that the greatest potential for
development rested in the continuation of a generic degree.
Considerable planning and collaborative effort were required to
bring
the
department's
curriculum,
clinical education
and
labo ratory
facilities
in
line
with
the
requirements
of
accreditation.
By July 1, 1992, the program had taken steps to
strengthen the curriculum, reassigned faculty and developed a plan
to share laboratory facilities with a local hospital and community
college.
These efforts are expected to result in a successful
reaccreditation visit later this year.
1

Legal Studies.
The Legal Studies program has decided to
refine its acad~mic mission. The original focus of the program was
strict y on paralegal education. Recognizing the fact that many if
not most of their students are using the program as a prelaw major,
the faculty have decided to offer both a B.S. degree with a
paralegal emphasis and a B.A. degree that will include coursework
in History and Political Science.
This decision will obviously
impact future hiring decisions and should ultimately facilitate the
tenuring of Legal Studies faculty.
The Legal Studies program now functions as a quasi-department in
anticipation of an eventual split from Criminal Justice.
The
program offered its first downtown campus program this last year.
The class closed out in preregistration, indicating that Legal
Studies is likely to provide a very success.ful component of UCF's
downtown curriculum.
The LEX Law club continues to actively
support program activities.
successful fundraising efforts
addressed the need for student scholarships and an electronic data
base, "WESTLAW," for legal research.
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Molecular and Microbiology.
The department's enrollment has
reached the level anticipated when the Biological Sciences
department was split two years ago.
There are now close to 200
majors in the department.
The program continues to engage in
curriculum revision, with new offerings receiving high enrollments.
The department continues to oversee Pre-Health Professional
Advising for COHPA.
Molecular and Microbiology is now working on a proposal to be
jointly submitted by COHPA and A&S to support a second wing on the
Biological Sciences building. Although the department received all
of the OCO awarded to COHPA in 1990-1991, the amount was
insufficient to meet program needs.
Nevertheless, the purchases
made possible by this funding have allowed the faculty to make some
progress in the area of research.
During Fall 1992, the program
will undergo SUS review, when equipment funding is likely to be a
matter of concern.
Nursing.
The Nursing department placed its emphases this year
on the development of a Community Nursing clinic for the Brevard
campus (on a site donated by the Brevard Housing Authority), an
Electronic Nursing Laboratory, the University of Kuwait project and
the development of a preliminary proposal for a M.S. in Nursing.
The department cosponsored a Research Day with ORMC and the Nursing
Honor Society, increased its contributions for student scholarships
and saw continued funding of the Endowed Chair in Nursing Education
at the Daytona Beach Campus. The department received an excellent
SUS program review and continues to graduate students with a 95%
pass rate on Nursing Board Examinations.
The department has hired a very capable administrator to coordinate
the Daytona Beach campus.
There is optimism regarding long term
faculty recruiting efforts, but turnover continues to challenge the
department.
Recruiting has become a continuous process as nonPh.D.
faculty depart and efforts must be made (sometimes on
extremely short notice) to find visiting instructors to serve as
replacements.
Public Administration.
Funding is now complete for the
Boardman Professorship at the Daytona Beach campus.
This
professorship will support teaching c'ourses on environmental
issues, conducting environmental research and offering seminars to
citizens and elected officials on relevant environmental issues.
The department has taken a leadership role in Total Quality
Management efforts through the planning of a university wide
conference to be held Fall 1992.
The
Public
Administration
department
recently
revised
its
curriculum in anticipation of NASPAA accreditation in 1993-1994.
The department greatly enhanced its research productivity this year
and may be expected to continue to do so through the addition of
two new faculty with excellent records of both teaching and
8

research.
The department continues to house the Florida Growth
Management Conflict Resolution Consortium and the UCF Institute of
Government, supports Pi Alpha Alpha {the PA alumni association) and
has plans to develop a number of centers to support research,
teaching and service activities.
Social Work.
The most significant accomplishment in Social
Work education was the approval of the implementation plan for the
MSW. Over $,7 5, 000 was raised to support funding of the program for
the first year of operation.
It was this ability to meet the BOR
requirement of no state funding that led to program approval.
The department is stil 1 engaged in fundraising activities, recently
co-sponsoring a workshop with Laurel Oaks Hospital that contributed

proceeds to the M.S.W. program. Work on the self study for CSWE
accreditation of the B.S.W. was recently completed and preparation
of the documentation required for accreditation of the M.S.W. is
now underway ,.
Instruction
Beginning Fall 1992, a college handbook for adjuncts and an
orientation for new faculty will be conducted.
The handbook is
designed to farn·liarize adjunct faculty with instructional
resources at UCF, grading and exam policies, advising practices,
etc. New faculty will receive information on college organization
and structure, faculty governance, policies and procedures, etc.
Both efforts are expected to enhance the quality of instruction and
student adv1sing by faculty.
A Fall 1992 social event is also
being planned for all staff and faculty, including adjuncts. This
even may well provide considerable opportunities for informal
orientation.
Further ef£orts in this vein will be undertaken in 1992-1993.
Next year the COHPA Academic Affairs committee is expected to begin
work on the assessment of instructional activities and the
development of strategies to enhance the quality of instruction as
part of UCF's accountability efforts. It is hoped that resources
for faculty development can be made available toward this end.
This year, Dr. Robert Laird was selected as the COHPA Teacher of
the Year.
Well known at UCF as a dedicated teacher, he has
contributed many years of fine effort to the Department of
Molecular and Microbiology.
Continuing Education
The most significant Continuing Education program for 1991-1992 was
the University of Kuwait Project, which resulted in 53 Credit
Institutes being offered in the Departments of Nursing and Health
Sciences.
The Health Sciences Department offered four additional
Credit
Institutes,
and
two
more
were
offered
by
Public
9

Administration. Three non credit courses were offered, all in the
department of Health Sciences.
The College identified Continuing Education as an important part of
its mission.
Efforts are underway to increase the level of
continuing education activity in a manner that serves community
needs, utilizes community resources, and generates ne,e ded funding
for the academic units.

ENROLLMEN'T AND STUDENT AFFAIRS
Enrollment
The College of Health and Public Affairs registered enormous growth
in the number of SCH, majors and graduates it produced in 1991-1992
over 1990-1991 figures. This growth reflects changing student
interests in career opportunities, the calculated focusing of
reduced college resources on the instructional mission and the
willingness of faculty to increase class size and advising loads.
Additional increases will be impossible without concurrent growth
in resources.

student Credit Hours. Despite a reduced budget which cut the
number of courses that could be taught by part time faculty, SCH in
COHPA increased by 7746 over the previous year, representing a 23%
gain (Table 1) . The greatest percentage growth occurred in Social
Work, where the enrollment increased by 73% in a single year. Both
Nursing and Molecular Microbiology posted 30-40% increases, while
Health Sciences and Criminal Justice increased by more than 20%.
Graduate student SCH increased significantly in two departments,
demonstrating a more than 50% gain in Health Sciences and 25%
growth in Public Administration.
Insert Table 1 about here
Maiors.
The College of Health and Public Affairs increased
its undergraduate majors by more than 25% (376) over 1991-1992
(Table 2).
The greatest growth (316%) occurred in Molecular and
Microbiology, which now has 187 majors. This new degree program,
which was established in 1990, has quickly attracted the student
interest anticipated when the department was established. In
addition, Health sciences, Communicative Disorders, Nursing and
Public Administration all reported increases of 30%-·40% in the
number of undergraduate majors. The number of COHPA graduate
students increased only slightly over 1991-1992.
Insert Table 2 about here
Graduates. The most striking area of college growth is found
in the number of graduates produced by the college (Table 3).
In
1990-1991 the college produced approximately 323 graduates; in
10

1991-1992 this number totaled 613, representing a 51% increase in
baccalaureate graduates and a 109% increase in masters' level
graduates.
The greatest growth occurred in the number of baccalaureate
graduates in Communicativ e Disorders and Public Administration both of these departments registered gains of more than 100%.
Similar gains were posted in the number of masters' level graduates
in Health Sciences and Public Administration.
Social Work,
criminal Justice and Legal Studies baccalaureate graduates
increased by more than 50%.
1

Insert Table 3 about here
Advising
The COHPA Advising Office has expanded its efforts as the number of
students served by the College has grown.
Activities that have
been added or enhanced since the Office was established in 19901991 include:
1.
orientation and Advising Program for New Students
During all orientation periods, a college orientation is provided.
The College Advisor also participates in open houses, parent/spouse
orientation and other university sponsored activities. The Office
coordinates appropriate departmental and programmatic responses to
students during orientation.
2.
Advising Materials
An advisement manual has been created this year. This supplements
the already existing brochures that are available for each program.
3.
Advising Jn::tivities for Registration
As the number of majors has grown, the number of students seeking
registration assistance has approximately doubled over the last
year.
The use of a computer monitor linked to registration (used
by students to identify open classes), and more extensive use of
peer advisors has assisted in this process.
The College Advising
Off ice now coordinates Advising Week efforts occurring each
semester prior to advanced registration.

4.
SASS Program
SASS audits are now conducted regularly.
Beginning Summer 1992,
they will be used to certify students for graduation.
In the belief that sound academic advising can significantly
enhance academic progress, in Spring 1993 COHPA will institute a
policy restricting all students who are on probation from
registering until they see an advisor. This policy should enhance
student retention and the quality of student efforts.

11

Ms.

Joyce Dorner was selected as COHPA Advisor of the Year for
She has served as Associate Chair of Nursing for
several years, where she has assisted many students in making their
way through the hurdles of academic and career planning.
1991 ..... 1992.

Student Affairs Committee
The newly created student Affairs Committee (described below
under "Faculty Governance") is charged with the task of enhancing
academic
advising
and
student
quality.
The
committee's
responsibilities include:
1.
2.
3.

Review of academic grade appeals
Planning and assessment pertaining to accountability
measures in student affairs
Serving as the COHPA Learning Resource Council

RESEARCH AND CREATIVE ACTIVITY
Research Productivity
COHPA faculty more than doubled their rate of publication in
national refereed journals over the previous year (Figure 1) . Much
of this increase was due to the contributions of the Public
Administration faculty.
The number of paper presentations at
national meetings declined somewhat, due to the lack of funding for
travel to professional meetings.
(Insert Figure

1

about here)

The need for .faculty development efforts to enhance research
productivity is clear. A variety of measures are currently under
review by the Research Committee.

Research Committee
The functions of the College Research Committee include reviewing
and recommending proposals to DSR for In-house awards, selecting
the College Researcher of the Year, and exploring strategies to
encourage research activities within the College.
During 1991-1992, an internal review process was created to provide
feedback to all faculty who prepared research proposals ... Three were
reviewed and one was submitted to DSR but it did not receive
funding.
Dr. Sue Mahan was selected as COHPA Researcher of the Year. She is
the author of a book and numerous articles and book chapters on
women and crime.
12

Dr. Robert Denhardt has agreed to chair the Research Committee for
1992-1993.
Under
the proposed reorganization
of
college
committees, thi :s committee will include faculty with demonstrated
research ability. Items under consideration for 1992-1993 include
release time for those who write research proposals, a college-wide
competition for release time for research, providing graduate
research assistants and funding for travel to workshops to enhance
research skills.
Grants and Contracts
AHE'C.
Four COHPA departments participate in the Central
Florida Area Health Education Center - Health Sciences, Social
Work, Nursing and Physical Therapy. The purpose of the grant is to
improve the quality of health care services to rural areas of
central Florida through increased inservice education opportunities
for health care practitioners, and th.rough orienting student health
care workers o rural practice during the clinical practice portion
of their academic program.
In 1991-1992, UCF received $31,000 to
accomplish that mission.

HECAP.
The Higher Education Consortium for AIDS Prevention
(HECAP) grant provides for AIDS education for pre-service school
teachers and the general population of college students.
The
consortium is housed at UCF and includes most universities in the
SUS.
This year the grant was significantly restructured. The hiring of
a project director, who would also serve as PI, was undertaken to
free up the project staff to focus on AIDS education activities.
Surveillance activities were added to the project and coordination
was enhanced with the student Health Center.
At this time it
appears that the Centers for Disease Control are pleased with the
modifications and additional funding may be available.
UCF will
receive 1.5 million dollars for these efforts.
AIDS Institute.
The AIDS Institute provides information on AIDS and AIDS
prevention to UCF students in general and to students enrolled in
special courses designed for that purpose.
Additional outreach
efforts supported by a library of resource materials are also
accomplished.

The Institute was originally supported by the Health Sciences
department.
Additional support has been provided by the HECAP
grant, which relies entirely on the Institute for AIDS education
activities. During 1991-1992, the Provost recognized the COHPA AIDS
Institute as a University wide Institute and agreed to provide
support both for program operations and staff. In addition, plans
13

are now u derway to move the Institute to a more central location
on campus so as to better meet student needs.

CULTURAL DIVERSITY
The COHPA Minority Mentorship Program continued to serve students
who were on academic probation. This program functions through the
services of two student mentors who contact students, making
referrals and providing informal counseling as needed. Minority
scholarship students whose GPA's place them in danger of losing
their scholarships are also contacted as part of this program. The
mentors work closely with the Office of Minority students to
identify those needing assistance.
During l.992-1993 they will
also work with those students who are "flagged" when they attempt
to register and are found to be on probation.
The College also
participates in the Summer Career Modul,e s Program and the Bridges
to Success program.
cultural Diversity was identified as one of the essential goals of
the College in the recent Strategic Planning effort.
In keeping
with this focus, an effort is underway to enhance and strengthen
college activities in this area.
This is a two part project.

First, a Cultural Diversity Committee will be formed to be composed
of faculty committed to the goals of cultural diversity and capable
of assuming leadership in this area. The purpose of the co,m mittee
is to promote cultural diversity among students, faculty and staff
through recruitment and retention efforts.
Second, a faculty
member will be provided with release time to coordinate all college
cultural diversity efforts and to assume leadership of the college
Committee efforts.
Bobbie Primus has agreed to accept this faculty leadership
position.
She is a national leader in cultural diversity efforts
in the field of Nursing, and an outstanding community leader in
Central Florida. Her efforts should greatly enhance the success of
the cultural diversity agenda on this campus.

Dr.

FACULTY AFFAIRS AND GOVERNANCE
Faculty Hiring
Six new faculty were hired during 1991-1992.
These include two
assistant
professors
at
the
branch
campuses
in
Public
Administration, a new field placement coordinator in Social Work,
a new program coordinator for the Nursing Program at Daytona Beach
and the Chairperson and first faculty member of the new Physical
Therapy program. Each of these faculty hires represents the first
choice of the respective search committee.
14

Faculty Governance
Growing out ,o f the College's Strategic Planning effort, a new
structure was devised to carry out college functions.
The
structure mirrors the areas of emphasis in UCF's Accountability
Plan, which similarly reflect UCF's Goals for the Year 2000.
The structure calls for three administrative committees, four
faculty committees and three committees of interest for the
college ..
Administrative Committees.
Leadership Council.
The department chairs will meet
monthly to de1iberate and provide recommendations to the dean on

policy matters ,.
Buildi.ng and space Allocation..
A second administrative
committee will focus on building programs and space allocation
within the college.
Gr duate counci1. This committee will develop policy for
graduate programs and consider student petitions for waivers.
Faculty Committees.
Faculty Affairs. This committe e will advise the dean and
department chairs on matters affecting faculty.
Academic Affairs. This committee• s purpose is to promote
and maintain the quality of academic programs.
Its focus will be
instruction and quality control in academic matters.
Student Affairs.
The purpose of this committee is to
enhance academic advising and student quality.
It will serve as
the Learning Resource Council and review all student academic
appeals.
Tenurg and Promotion. The purpose of this committee is to
make recommendations to the dean regarding tenure and promotion.
1

Committees of Interest.
Research Committee.
The Research Committee will review
for DSR funding and undertake efforts to enhance the
quality and quantity of faculty research.
Cultural Diiversity committee. 'T his committee will work to
enhance cultural diversity among students, faculty and staff
through recruitment and retention efforts.
International
Affairs.
The
International
Affairs
Committee. will serve as a liaison between Department, Colleige and
University efforts to enhance international activities and
projects.
proposals
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organizational Efforts
strategic Planning revealed the need to enhance the college
identity and promote communication within the college. Two efforts
to support these goals include the development of a college policy
and procedure handbook and a college calendar.
These prodticts
serve to organize efforts within the college in an explicit
fashion, making decision-making more object±ve and clarifying
decision-making processes.
Additional
activities providing
opportunities for more collegial discussion and interaction are
also being planner.

INT'ERNAT'IONAL EFFORTS

The COHPA Mission Statement describes our commitment to a global
perspective:
HThrough our various international programs and projects we
hope to contribute to the global community and to learn from
it.
These efforts provide our students with a sense of
"international citizenship" and our f ,a cul ty with a broader
perspective on the parameters of their work.
During 1991-1992 a number of international efforts were pursued in
the college.
University of Kuwait
The most

extens1ve project involved the education of 23 Kuwait
in UCF' s Departments of Nursing and Health Sciences.
These students were able to complete their studies in the United
States while the University of Kuwait rebuilt their classrooms and
clinical facilities.
This unique project provided opportunities
for collaborative research as well as cultural exchange.
Central
Florida's health care community was especially welcoming to the
Kuwait students, some of whom are now planning to return to UCF for
further study.
1

students

Kellogg Foundation Fellowship
Sue Mahan received a Kellogg Foundation Fellowship in
International Development. This fellowship supports attendance at
eight conferences on international development over a two year
period.
Each fellow is assigned a partner nation, for which they
develop curriculum and materials for graduate study.
Dr. Mahan's
partner nation is Columbia, where she will study for six weeks in
July 1992.
Dr.
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Wor1d Congress of the International Public Productivity Network
Dr. Robert Denhardt has been invited to deliver the keynote address
at
the
First
World
Congress
of
the
International
Public
Productivity Network in Canberra, Australia in July 1992.
AIDS Education in Chile
Dr. Nilda Peragallo is now completing a year of study in Chile
where she is developing a public education/teaching strategy in
AIDS prevention education.
This work is funded by an NIH grant
funded awarded to the University of Pennsylvania.
UN

Support for Conference on Long Term Health Care for the Elderly

Dr. Jo Edwards and Ms. Denise Young received a grant from the
United Nations Off ice of Elder Affairs in Vienna to partially
support a conference on "Quality of Long Term Care for the Elderly
in Developed and Developing Nations." The Conference would address
the need for standards setting in the quality of care.

Social Work Education
Social Work is quickly becoming a very internationalized area of
study.
The department added a multicultural requirement to its
major when UCF dropped its foreign language requirement for B.A.
students. Internationa l guest speakers have included Dr. Natasha
Urieva of the Soviet Academy of Sciences in Moscow, who spoke on
the "Impact of Go vernmental Reorganization on Social Services.
Centra Florida's Social Work Day program addressed the "Realities
of Global Interdependence.
Challenges to Social Work Education.
Finally,
the
department's
recently
hired
field
placement
coordinator is a native of England who will add a comparative
systems elemen~ to the program in addition to her other duties.
1

International Agreements
The Department of Health Sciences has formulated a cooperative
agreement with the state of Bahrain, College of Health Sciences in
Bahrain, Arabian Gulf. The Department of Social Work has a similar
agreement with the School of Social Services at the Catholic
University of Valparaiso,
Chile and the Kyungpook National
University of the Republic of Korea.
These agreements describe
faculty and student exchanges and cooperative research agenda.
In addition to the above efforts, a variety of consulting projects
are underway.
Dr. Ed Suh is working on the improvement of social
services delivery in Nicaragua.
Jack Bergner is studying rural
health
care
in England and Jeff Duffey
is studying the
modernization and pro.fessionalization of law enforcement efforts in
South Africa.
17
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DEVELOPMENT AND COMMUNITY RELATIONS
After a national search, the College has identified a development
officer, Ms. Sandra Phillips, who will be joining us in August of
1992. Her extensive experience in fundraising, including positions
of Director of Annual Giving (Rollins College) and Vice President
of Development (Lynchburg College) as well as her knowledge of the
Central Florida community will make her an invaluable asset to our
outreach and development activities.
The
search
for
this
position
has
revealed
considerable
opportunities for fundraising within the college and fostered
enthusiasm for the pursuit of partnership objectives. There seems
to be considerable interest on the part of the Central Florida
community in "investing" in the areas of Health and Public Affairs.
The next year should pose some exciting and rewarding challenges in
this area.
The College Health Advisory Council has already been restructured
to address development and outreach projects.
It is anticipated
that further efforts will be undertaken in 1992-1993 to enhance
existing community partnerships and develop new ones that mutually
benefit the university and community.
FUTURE PLANS
first two years of existence for the College of Health and
Public Affairs have been challenging ones.
The SUS suffered the
worst budget cuts ever experienced at UCF, making it necessary to
postpone many efforts necessary to enhance university quality.
These cuts affected COHPA more significantly than other coll,e ges
because there w~s no base of support available to cushion the loss
of revenues.
The

Recent news on the SUS budget appears somewhat more favorable.
Should additional resources become available, it will be possible
to quickly build on the strong foundation for growth now
established. Strategic planning has identified a direction for the
future, and the structure is now in place to realize these planned
objectives.

Faculty sa ary increases must be a significant component of any
increased funding.
Most COHPA salaries are far below the level
paid by comparable universities. Sustaining a quality faculty ranks
first among the most critical of college objectives for 1992-1993.
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COLLEGE OF HEALTH AND PUBLIC AFFAIRS
MISSION STATEMENT
he College of Health and Public Affairs is composed of eight departments. Tbe health
related disciplines include: Communicative Disorders, Health Sciences, Molecular Biology
and Microbiology, Nursing and Physical Therapy. The Criminal Justice, Legal Studies,
Public Administration and Social Work programs comprise the public affairs units of the
coll g •
college, ear responsible for educating professionals in health, human and public
ser i . As an integral part of the Central Florida community, we have as our mission the
ad ncemen of kno ledge, education, public policy and professional practice in health and
publi affairs.
As

COMMITMENTS

o ac ie e t is
ommitm nts:

· ion, the CoUege of Health and Public Affairs makes the following

We are committed to interactive scllolarship
As a o
uni y of scholars, we are active researchers. Our research efforts
encourage our graduates in the pursuit of knowledge. Our scholarship
s apes tbe commumty, as our expertise and research serves to infon:p
pro
io ls
ir ag ncies and organizations. We are also shaped by the
co
uni y in hich we live, stimulated by the growth and challenges facing
Centra Florida. As academics, our task is to invigorate instruction and
pus life ~ith tho e challenges, and to incorporate into our research efforts
those problems that are of international, national and regional significance.

The valu

of our service to the community rest in these scholarly

contributions.
We are committed to interdisciplinary education and resean:h

The CoUege of Health and Public Affairs recognizes that it has a unique
opportunity to str ngthen each of its academic departments through the
mutual exchange of ideas. Such cooperative endeavors reduce redundancy,
maximize the use of available resources and stimulate creativity. Thoughtful
interdis 1plinary efforts create a dynamic exchange mechanism for
instruction, research and service. Such cooperation mirrors the dynamics of
the eommumty, in which team work and multi-disciplinary expertise has
b come the route o growth and productivity.

We are committed to all facets of educational endeavorUndergraduate instruction that is substantively rigorous, emphasizing critical
thinking and problem sol'fing

Graduate study that serves both the professional and the student preparing
for doctoral study
Undergraduate and graduate clini.cal education that serves both the student
a d tbe community

Continuing education programs to meet the specialized needs of the
prof ional community
Publ c · onnation efforts that communicate the diverse challenges and
opportunities confro ting health care and the public sector
W

are committed to high ethical standar-ds

er cognize be complex ethical questions that face professionals in health
re and pub ·c afra·rs. We seek to incorporate an appreciation of the ethical
dimensions of this ark in our tie aching, research and service. Recognizing
our r po ib" iti as educators, we also seek to uphold the highest standards
of personal and professional ethics in our own endeavors.
We ,are co

•tted to public service

e are esp ci Uy committed to the notion of serving others and serving the
public.
e are a resour e for the community and as such we intend to be
ad I r o ·re , encouraging and promoting in our teaching, research and
service the values that we all share. Our basic and applied research is
f ens d on problem solving to enrich the quality of life.
We are committed to a global pel'Spedi 1e

While much of our work focuses on the Central Florida community, we
recognize and value our involvement in the global community. Through our
various international programs and projects we hope to contribute to that
larg r community and to learn from it. These efforts provide our students
with a sense of 11 international citizenship" and our faculty with a broader
p rsp ctive on the parameters of their work. We work to share the benefits
of these efforts with our university and our community.
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TABLE ONE
STUDENT CREDIT HOURS
90-91

DEPARTMENT

91-92

# CHG

~
0

CHG

HEALTH SCIENCES
CARDIOPULMONARY SCIENCES

972

966

-6

-01

MEDICAL LABORATORY SCIENCES

416

650

234

56

HEALTH INFORMATION MANAGEMENT

631

768

137

22

RADIOLOGIC SCIENCES

693

709

16

02

1,527

35

HEALTH SCIE CES
U DERGRADUATE

4,389*

GRADUATE

5,916*

571

869

298

52

7,101

9,009

1,908

27

U OERGRADUATE

3,780

3,498

-282

-08

GRADUATE

1,535

1,783

248

16

3,142

4,448

1,306

42

254

176

-78

-31

4,542

6,328

1,786

39

5,556

6,822

1,266

23

6,200

6,540

340

06

UNDERGRADUATE

1,666

1,981

315

19

GRADUATE

2,018**

2,528**

510

25

1,521

2,628

1,107

73

33,508

41,254

7,746

23

SUBTOTAL - UNDERGRADUATE
co MUNICATIVE DISORDERS

MOLECULAR BIOLOGY & MICROBIOLOGY
UNDERGRADUATE
GRADUATE
NURSING
CRIMINAL JUSTICE

.!"

LEGAL STUDIES
PUBLIC ADMINISTRATION

SOCIAL WORK

TOTAL - UNDERGRADUATE

*
**

- GRADUATE
978
4,378
5,356
INCLUDES CORE COURSES FOR CLINICAL PROGRAMS AND SERVICE COURSES.
INCLUDES TUTION WAIVER CREDIT HOURS

00016.92 6/22/92
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TABLE TWO
MAJORS
DEPARTMENT

# CHG

% CHG

90-91

91-92

CARDIOPULMONARY SCIENCES

41

42

1

03

MEDICAL LABORATORY SCIENCES

22

40

18

82

HEALTH INFORMATION MANAGEMENT

38

42

4

11

RADIOLOGIC SCIENCES

44

67

23

52

10

10

100

HEALTH SCIENCES

I

HEALTH SCIENCES
UNDERGRADUATE

--

GRADUATE

62

64

2

3

145

201

56

39

112

157

45

40

72

-20

-22

45

187

142

316

9

16

7

78

112

149

37

33

162

193

31

19

CRIMINAL JUSTICE

292

298

6

02

LEGAL STUDIES

328

340

12

04

83

112

29

35

145

172

27

19

SOCIAL WORK

96

110

14

15

COLLEGE PENDING

46*

4

9

376

26

I

I

SUBTOTAL - UNDERGRADUATE

co

U ICATIVE DISORDERS

u DERGRADUATE
GRADUATE

92

MOLECULAR BIOLOGY & MICROBIOLOGY
UNDERGRADUATE
GRADUATE
URS ING

URSI G PENDING

..

-

I

I

PUBLIC ADMINISTRATION

UNDERGRADUATE
GRADUATE

TOTAL - UNDERGRADUATE

1,421

50**
1,797

I
I

*
**

5
16
324
308
- GRADUATE
INCLUDES ALL COLLEGE PENDING AND UNDECIDED MAJORS WITH THE EXCEPTION OF
NURSING.
INCLUDES ALL OF * PLUS PT PENDING (8)

00016.92 6/22/92

TABLE THREE
GRADUATES
90-91

91-92

# CHG

12

10

-2

5

6

1

20

HEALTH INFORMATION MANAGEMENT

10

11

1

10

RADIOLOGIC SCIENCES

12

10

-2

-17

UNDERGRADUAT'E'

--

--

--

--

GRADUATE

10

27

17

170

39

37

-2.

-5

UNDERGRADUATE

23

54

31

135

GRADUATE

22

25

3

14

UNDERGRADUATE

6

8

2

33

GRADUATE

1

1

-

DEPARTMENT

Iii

% CHG ·

HEALTH SCIENCES

I
I

I

CARDIOPULMONARY SCIENCES
MEDICAL LABORATORY SCIENCES

I

-17

HEALTH SCIENCES

SUBTOTAL - UNDERGRADUATE
COMMUNICATIVE DISORDERS

MOLECULAR BIOLOGY & MICROBIOLOGY

--I

URS ING
CRI INAL JUSTICE

-

LEGAL STUDIES

65

74

9

14

53

83

30

57

50

88

38

76

20

40

20

100

20

38

18

90

24

38

14

58

280

422

142

51

43

91

47

109

PUBLIC ADMINISTRATION
UNDERGRADUATE

GRADUATE
SOCIAL WORK

TOTAL - UNDERGRADUATE
- GRADUATE

!\"",~

().,

t:. ,...,..., 10">

-

.
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FIGURE ONE
COLLEGE OF HEALTH AND PUBLIC AFFAIRS
RESEARCH/SCHOOL ACTIVXTY : SUMMARY OF DEPARTMENTAL PRODUCTS AND ACTIVITIES
90-91

Department:
A.

Publications
1.
2.
3.

B.

91-92

Refereed Journals:
Non Referred Journals:

Newsletters:

National
Regional
National
Regional
National
Regional

6

14

1

2

1

6
1

6

12

0

0
1

Books
4.

Books, commercial press

2

1

5.

Books, university press

1

0

6.

Books, other press (please specify)

0

0

7.

Bookchapters

0

3

c.

Other monographs

2

4

o.

Presentations of papers (paper prepared)

E.

F.

G.

1.

National conference

23

19

2.

Regional conference

11

5

Presentations (other)
1.

National conference

3

12

2.

Regional conference

5

4

3

3

13

6

1

2

Grants Funded

1.

National competition and review

2.

State competition and review

3.

Other - specify

Grants submitted
1.

National competition review

6

5

2.

State competition review

5

0

3.

Other - specify

2

9
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